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Diversity of Healthcare
	The healthcare sector is composed of different people from different cultural backgrounds. All stakeholders and providers in healthcare work hand in hand to provide quality services and contribute to better patient outcomes. A diverse healthcare workforce is essential as a means to provide care for a diverse population (Wilbur et al., 2020). An increase in the healthcare workforce has become a vital strategy for addressing racial and ethnic diversity in the health professions. Every health professional regards the patient as a priority when providing direct or indirect care. Each health profession thus carries a different type of quality and experience required in a healthcare setting. Teamwork in the healthcare sector improves the efficiency and effectiveness of the health care system. In addition, modern technology is rapidly changing the health care system by improving healthcare delivery. 
	The healthcare sector has embraced modern technology by transforming the filling system into electronic health record-keeping system. All medical information concerning the patients has been stored in electronic databases to ease the accessibility of the data. Besides, the healthcare setting has embraced education hence bringing about age discrimination. In the past, education was not as highly valued as it currently is. Healthcare jobs did not require professions to acquire multiple certifications to perform a job in a given department. Most job positions in this century require applicants who are familiar with the new technology and graduated to the required levels ("Title VII of the Civil Rights Act of 1964,"). The older generation is thus slowly being replaced by the younger and qualified generation. 
	Age discrimination has become the most prominent form of discrimination in the health workforce. For health workers aged 40 years and above, it has become hard for them to fit in the industry due to their qualifications, not unless they pursue the required education. To prevent an increase in workforce age discrimination, the Age Discrimination in Employment Act (1967) has laid down a policy that prohibits any form of discrimination at the workplace. ADEA protects all employees in the country since age is a huge factor when it comes to compensation, promotion, and hiring of workers (Von Schrader & Nazarov, 2015). It has been recommended that the older population get employed based on their ability and experience and not in terms of their age. This will prevent the older population from unfair unemployment at workplaces. This policy also aims at preventing the older population from seeking employment just occupy certain top positions. It is not right for employers to deny any qualified candidate employment when hiring the workers. No single person should be discriminated against due to his or her age at the workplace. 
	However, there is a challenge to this act. The older population is not familiar with the new technology as the young generation. Even if the older population is given a chance to upgrade their education levels, it may take them a lot of time as they try to learn and adapt to modern technology. The time taken by the younger generation, in this case, is shorter as their mind can learn and adapt to the technology as fast as possible. Organizations are thus finding it more comfortable to hire the younger generation as they are already qualified instead of training older workers. The employers view the process of training as an expensive process (Hollis-Sawyer, 2017). This is affecting the older population at large in terms of workplace attitude and discrimination. Older age discrimination in the workplace can affect the economic contribution of workers and affect their wellbeing. The retrenched older workers, due to their age, might affect them psychologically and physically. 
	To protect the employees from age discrimination, employees need to take a stand and prevent it from happening. Employers need to give fair opportunities to employees during the hiring process. It is crucial that employees focus on eliminating age discrimination in the workplace. Employees also need to learn new techniques before they face workplace discrimination. 
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